CAPITOL HiILL BAPTIST CHURCH

Guidelines for Prospective Pastoral Placement / Church Planting Candidates

Our Philosophy

1. A focus on pastoral placement

While we are open to “greenfield” church planting, our preference will always be to place a pastor (and

potentially a portion of our members) in a struggling Baptist church that is eager to adopt a new vision and be

rekindled in the work of evangelism and discipleship.

2. Anintent for you to invest in our congregation
Rather than immediately launching you into a pastoral placement or church planting effort, we want you to first

come on staff for two and a half years so we can invest in you and you can build into our church. That way, the

members who potentially leave with you are those who are already benefitting from your pastoral work.
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Weekender
Candidate attends 9Marks Weekender to learn about our philosophy of ministry and
vision for the local church

Apply to Internship
Candidate applies to the CHBC Internship program

Elder Weekend
Candidate comes to CHBC for a long weekend with the elders
- Participate in an elders’ meeting
- Discuss a sermon you have preached with the elders (who will have already
listened to it together)
- Meet with individual elders and members

Vote to Hire
Elders vote to hire you as a Senior Pastoral Assistant for Church Planting (Sr. PA)

Start CHBC Employment

Participate in CHBC Internship

First Year as Sr. PA
- invest in CHBC (discipling, teaching, small groups, member care, and other general
pastoral work)

Second Year as Sr. PA
- look for pastoral placement opportunities in the DC area
- decide to plant if after 9 months no suitable placement opportunity arises
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